LJIOCCAPUIM

/i Hogsbie nonsTus Copepxanue
1 2 3

1. manager MEHeKep

2. management MEHEDKMEHT

3. good people skills XOpOIINE HaBBIKU pabOTHI C JIIOIBMHU

4. organization OpraHu3aIys

5. to make decisions MPUHUMATB PEIICHUS

6. to allocate resources pacnpenensoT pecypehl

7. a common goal ob1mas 1esb

8. administrator aJIMUHHUCTPATOP

9. planning TUTAHUPOBAHUE

10. organizing opraHuzanus (4ero-nmoo)

11. leading PYKOBOJICTBO

12. controlling KOHTPOJIb, KOHTPOIUPOBAHHE

13. to integrate WUHTErpUpOBaTh

14. to coordinate KOOPIHHUPOBATH

15. to be responsible for OBITh OTBETCTBEHHBIM 32

16. to select BBIOHPATH, OTOUPATH

17. to formulate chopMyIUPOBaATh

18. to train TPEHUPOBAThH

19. to motivate MOTHBHPOBAThH

20. to monitor OTCIIEXKHBATh

21. to plan IUIaHUPOBATh

22. to achieve JIOCTUTATh

23. liaison CBSI3BIBAHUE

24, to handle paboTath ¢ 4eM-JIn0o

25. disseminator pacupocTpaHUTEb

26. initiation WHUIUUPOBAHHE

27. strategy cTpaTerus

28. negotiation I1epEeroBOpPbI

29. an executive CITYy’>KaIlMil BHICOKOTI'O YPOBHSI

30. | interpersonal relationships | MexIUYHOCTHBIE B3aMOOTHOIIICHHS

31. transfer of information repenava nHGOpMaIuu
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32. supervisor PYKOBOIUTEIb
33. plant 3aBOJI
34. curriculum vitae aBToOHMOrpadus
35. to identify OIpeensTh
36. | organizatioon’s performance | pabota opraHu3amnuu
37. unforeseen problems HEMpenBUACHHBIE TPOOIEMBI
38. to improve yIAy4IIaTh
39. to perform BBITOTHSATD
40. communication KOMM YHUKAIUS
41. job description JIOJDKHOCTHASI HHCTPYKIUS
42. social interaction COI[HANTEHOE B3aMMOJICHCTBUE
43. technical skills TEXHUYECKHE HaBBIKU
44, expertise DPYIUIIHS, KOMIICTEHITHS
45, to focus on oOpalaTh BHUMaHHE Ha
46. conflict KOH(ITUKT
47. to interpret HHTEPIPETUPOBATh
48. human resource yIIPaBJICHUE YETOBEYSCKIMHU PECYpCaMu
management
49. commitment JIOBEpHUe
50. networking YCTaHOBJICHUE CBSI3ei




