
ÃËÎÑÑÀÐÈÉ

N
ï/ï

Íîâûå ïîíÿòèÿ Ñîäåðæàíèå

1 2 3

1. manager ìåíåäæåð

2. management ìåíåäæìåíò

3. good people skills õîðîøèå íàâûêè ðàáîòû ñ ëþäüìè

4. organization îðãàíèçàöèÿ

5. to make decisions ïðèíèìàòü ðåøåíèÿ

6. to allocate resources ðàñïðåäåëÿþò ðåñóðñû

7. a common goal îáùàÿ öåëü

8. administrator àäìèíèñòðàòîð

9. planning ïëàíèðîâàíèå

10. organizing îðãàíèçàöèÿ (÷åãî-ëèáî)

11. leading ðóêîâîäñòâî

12. controlling êîíòðîëü, êîíòðîëèðîâàíèå

13. to integrate èíòåãðèðîâàòü

14. to coordinate êîîðäèíèðîâàòü

15. to be responsible for áûòü îòâåòñòâåííûì çà

16. to select âûáèðàòü, îòáèðàòü

17. to formulate ñôîðìóëèðîâàòü

18. to train òðåíèðîâàòü

19. to motivate ìîòèâèðîâàòü

20. to monitor îòñëåæèâàòü

21. to plan ïëàíèðîâàòü

22. to achieve äîñòèãàòü

23. liaison ñâÿçûâàíèå

24. to handle ðàáîòàòü ñ ÷åì-ëèáî

25. disseminator ðàñïðîñòðàíèòåëü

26. initiation èíèöèèðîâàíèå

27. strategy ñòðàòåãèÿ

28. negotiation ïåðåãîâîðû

29. an executive ñëóæàùèé âûñîêîãî óðîâíÿ

30. interpersonal relationships ìåæëè÷íîñòíûå âçàèìîîòíîøåíèÿ

31. transfer of information ïåðåäà÷à èíôîðìàöèè



1 2 3

32. supervisor ðóêîâîäèòåëü

33. plant çàâîä

34. curriculum vitae àâòîáèîãðàôèÿ

35. to identify îïðåäåëÿòü

36. organizatioon’s performance ðàáîòà îðãàíèçàöèè

37. unforeseen problems íåïðåäâèäåííûå ïðîáëåìû

38. to improve óëó÷øàòü

39. to perform âûïîëíÿòü

40. communication êîììóíèêàöèÿ

41. job description äîëæíîñòíàÿ èíñòðóêöèÿ

42. social interaction ñîöèàëüíîå âçàèìîäåéñòâèå

43. technical skills òåõíè÷åñêèå íàâûêè

44. expertise ýðóäèöèÿ, êîìïåòåíöèÿ

45. to focus on îáðàùàòü âíèìàíèå íà

46. conflict êîíôëèêò

47. to interpret èíòåðïðåòèðîâàòü

48. human resource
management

óïðàâëåíèå ÷åëîâå÷åñêèìè ðåñóðñàìè

49. commitment äîâåðèå

50. networking óñòàíîâëåíèå ñâÿçåé


